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ACCORDING TO THE INTERNATIONAL LABOUR ORGANIZATION ONLY 28%
OF MANAGERS AND LEADERS ARE WOMEN, AND ONLY 45% OF WOMEN HAVE PAID JOBS
COMPARED TO 70% OF MEN. WOMEN THUS REMAIN THE WORLD’S MOST UNTAPPED
NATURAL RESOURCE. IN RECENT YEARS HOWEVER, THINGS HAVE BEEN CHANGING IN
MANY PARTS OF THE WORLD, INCLUDING CYPRUS WHERE, IN THE LEGAL PROFESSION
AT LEAST, MEN AND WOMEN WORK IN ALMOST EQUAL NUMBERS. THE UPPER ECHELONS
CONTINUE TO BE MALE-DOMINATED BUT A GROWING NUMBER OF WOMEN HAVE BROKEN
THROUGH THE PROVERBIAL GLASS CEILING TO ESTABLISH AND RUN THEIR OWN LAW
FIRMS. FIVE OF THEM SPOKE TO GOLD.
By Marianna Nicolaou
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Alexandra PelaghiasChristodoulou

A

lexandra Pelaghias-Christodoulou
was raised in a family of lawyers and,
growing up, she realised that the
principles of fairness, justice, respect
and integrity had been nurtured in
her, together with respect and love
for the legal profession. The decision
to study and then practise Law was
easy but, she says, the reality was
rather more complicated.
“What I remember most about my
early years is the very hard and long
working hours, as well as the time
spent enriching my knowledge in
order to be able to gain status and
establish myself in the profession
which, at the time, was very maledominated,” she says. “This is still
probably the biggest obstacle and
challenge that women have to deal
with, as even today, they have to
constantly and repeatedly prove their
worth in order to gain the respect
and appreciation of their colleagues
and be able to manage and lead
them efficiently.” The overall legal
environment has changed significantly since then, she tells GOLD,
noting that it has become very
compliance-oriented due to new
laws and regulations and the implementation of strict anti-money laundering measures around the world.
These measures have also affected
the business activities of certain
clients in Cyprus and elsewhere.
“The legal environment in Cyprus
has been viewed with suspicion and
scepticism, following recent corruption scandals and events,” she says,
and stresses that, “We all have to
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work together in order to improve
this and create a more reliable and
sustainable legal environment for
the future generations as well as for
our country’s reputation.” How does
Pelaghias-Christodoulou see the role
of women in such an environment?
“Over the years, more and more
women are pursuing a career in law
and many have gained managerial
positions and important roles or even
become partners in their firms. There
are also many successful women
who have become judges or taken
on leading roles in the wider public
sector,” she acknowledges, but
she also sounds a note of caution:
“We are still far from establishing a
system where women are being appointed to key positions because of
their actual worth and capabilities.
Instead, a lot of women are being
appointed – especially in the political
sphere – merely to boost an organisation’s image. Due to the competitive
dynamics of the legal profession, the
women of the next generation will
continue to face challenges in areas
such as managing other lawyers,
referring business, balancing work,
personal and family time, advancing
to partnership, client development
and financial planning.” Alexandra
Pelaghias-Christodoulou has always
striven to improve the quality of work
and services provided provided by
the firm: “We remain aware of all developments in law and in the business
world, both in Cyprus and worldwide,
and we continue to work to achieve
the firm’s vision and mission, namely
to offer premium legal services and
strong support to all our clientele.”
She goes on to note that she and
her colleagues have always strongly
supported any proposals leading to
the further development of the firm’s
services. Pelaghias-Christodoulou
considers that success is a result of
hard work, integrity, enthusiasm, love
for what you do, life-long education
and training, persistence, credibility
and, above all, strong trust in oneself. On this point, she states clearly,
“You need to believe in yourself if
you want others to believe in you”.
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